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A community of business leaders proving that family-friendly IS business-friendly.
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Best Place for Working Parents® | National Impact

2,500+ Companies with 

Over 5 Million Employees

Company Size Breakdown
15 States 

25 Regions
2,000+ Cities Nationwide
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●   Micro (0 - 24 Employees)

●   Small (25 - 200 Employees)

● Medium (201 - 999 Employees)

● Large (1000+ Employees)

331

716

250

281

18%

48%

17%

17%



Why Best Place for Working Parents®?

Sources: Pew Research Center, U.S. Census, BCG, Patricia S. Reed and Shirley M. Clark, (Win-Win Workplace Practices), Goldman Sachs, SHRM
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Most families are 

dual-working households.
Today’s workforce 

needs are changing.
Employers must attract

and retain top talent.

• Only 27% of families have 
the father as the sole 
breadwinner.

• 72% of all women and 93% 
of all men with children 
under 18 were in the labor 
force in 2019.

• 60% of non-working parents 
say child care is a top reason 
they do not participate in the 
workforce.

• 73% of highly credentialed 
women who leave the 
workforce say they would 
have stayed if they had 
access to flexibility. 

• 83% of millennials will leave 
one job for another with 
stronger family policies and 
supports.

• Replacing an employee 
costs a business 6 to 9 
months of that employee’s 
salary on average.

https://www.pewresearch.org/fact-tank/2019/06/12/fathers-day-facts/
https://www.census.gov/topics/employment/labor-force.html
http://earlymattersdallas.org/uploads/Closing-the-Workforce-Gap-in-Dallas.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.choose2lead.org/Publications/Study%20on%20Win-Win%20/Workplace%20Practices.pdf
https://www.care.com/press-release-millennials-would-leave-job-for-better-benefits-p1186-q65824324.html#:~:text=Visit%20Care.org-,83%25%20OF%20MILLENNIALS%20%2D%20NOW%20LARGEST%20GROUP%20OF%20NEW%20PARENTS%20%2D,WITH%20BETTER%20FAMILY%2FLIFESTYLE%20BENEFITS
https://www.shrm.org/pages/default.aspx


Employers lose $38 billion annually in productivity costs 

due to child care challenges faced by their workforce.  

Source: ReadyNation, January 2026

https://www.instituteforchildsuccess.org/cost-child-care-crisis/


Why Best Place for Working Parents®? 
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75% of the workforce are 
caregivers

Today, two thirds of children under 6 have 
both parents in the workforce

&



bestplace4workingparents.com

Today’s Top Workforce Issue 
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Best Place for Working Parents® 
A community of business leaders proving that family-friendly IS business-friendly.
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Top 10 Policies: Real Business Experiences + ROI



Making the Connection Report
Associated Business Outcomes

Healthcare Flexibility Maternity Leave

Child Care 
Assistance

Remote Work Onsite 
Child Care

4X
MORE LIKEY TO BE A 

HIGH PERFORMER

7.4X3.9X
MORE MOTIVATED

50X

5X

MORE LIKEY TO BE A 
HIGH PERFORMER

HIGHER 
RENTENTION

MORE LOYAL 
TO EMPLOYER

2.1X
MORE MOTIVATED

123X
MORE SUPPORTIVE 

WORKPLACE
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Best Place for Working Parents® | Business Leader Resources

1. Dependent Care FSA One-Pager 2. Child Care Toolkit 3. National Trends Report

Worked with Austin BP4WP team to publish 
Austin, Texas, and national versions

Highlights key network trends and leading 
policies across region, size, and industry
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Requested from the network; now 60% 
of small businesses offer this support



Best Place for Working Parents® | 2025 National Trends
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Best Place for Working Parents® | 2025 National Trends Report
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Nursing Benefits are 
Now Standard

90%

Don’t Dismiss Micro & 
Small Businesses

Micro Size Businesses Lead in Onsite 
Child Care & Backup Child Care

Small Business Come Within Percentage 
Points to Large & Medium Size Businesses

Boosts
 Post-Maternity Retention 

by 40% margin

Watch for Dependent 
Healthcare & Child Care

Across BP4WP 
Designated Businesses

Among Large, Finance & Insurance, 
and Other (as industry) 

Onsite Child Care & Backup 
Child Care have continued to 

grow since 2020

72% of BP4WP 
Designated Businesses

7.4X
 Higher Retention

1 2 3



Best Place for Working Parents® | 2025 National Trends Report
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BP4WP Designated Companies Outpace 
Non-Designated Companies across Top 10 Policies



Best Place for Working Parents® | 2025 National Trends - Montana
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Best Place for Working Parents® | Industry Insights
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NEW | 2025 Mental Health Report | December 2025
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BP4WP | Employee-Driven Insights + Smart Business Solutions



Case Studies on the Web® | Business Leader Resources
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How have employee expectations around benefits changed in recent years, 
and how is your organization adapting?

What role do benefits play in your overall talent acquisition and retention 
strategy?

What kinds of business ROI / impacts would you ideally like to see from 
implementing family-friendly HR policies?
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Discussion



How have employee expectations around benefits changed in recent years, 
and how is your organization adapting?

What role do benefits play in your overall talent acquisition and retention 
strategy?

What kinds of business ROI / impacts would you ideally like to see from 
implementing family-friendly HR policies?
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Share - Out



B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M

•  Policy: Onsite Child Care

•  What It Is: SigmaKids Child Care Center

•  Why It Matters + ROI:

Serves Employees (30%) + Community (70%)

Accommodates Hourly Manufacturing Workers

$40,000 Federal Tax Credit in 1st Year

Retained Two Long-Time Employees…for $2k

Best Place for Working Parents® | Stories of Success
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•  Policy: Child Care Assistance

•  What It Is: Dependent Care FSAs

•  Why It Matters + ROI:

$5,000 Pre-Tax Dollars for Child Care for Largely 
Mobile Workforce

40% of DCFSA Participants are Pilots and Flight Attendants

Pilot Seniority: 19+ Years; Attendants: 20+ Years

Best Place for Working Parents® | Stories of Success



Best Place for Working Parents® promotes the top 10 research-backed 

policies that benefit working parents and businesses’ bottom line.

C O R E  B E N E F I T S F A M I LY  R E S O U R C E S F L E X I B I L I T Y C O M P A N Y  C U L T U R E

1. Company Paid Healthcare 

Coverage

2. Paid Time Off

3. Maternity/Paternity Leave

4. Onsite Child Care

5. Child Care Assistance

6. Backup Child Care

7. Flexible Hours

8. Remote Work / 
Work from Home

9. Nursing Benefits

10. ”Best Place” Designation
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Best Place for Working Parents® |  Policies Highlights
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Flexibility

66% of women who have 
access to flexibility plan to 
stay at their jobs for more 

than 3 years, compared 
with 19% of women who 

have no flexibility.¹

Employees with remote benefits 
are 75% more likely to be often or 

always engaged and 30% less 
likely to look for another job in 

the next year.2

Remote Work Parental Leave

Employers report that paid family 
leave either maintained or 

increased employee productivity 
(89%), profitability/performance 

(91%), turnover (96%) and 
employee morale (99%).3

1. https://www2.deloitte.com/content/dam/insights/articles/glob175810_global -

women-at-work/Women_at_Work_2023.pdf
2. https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
3. https://www.scientificamerican.com/blog/observations/the-economics-of-paid-

parental-leave/?redirect=1
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66% 75% 30%
89%

91%

99%

96%

https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www2.deloitte.com/content/dam/insights/articles/glob175810_global-women-at-work/Women_at_Work_2023.pdf
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
https://www.catalyst.org/insights/2021/remote-work-burnout-productivity
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•  Policy: Flexibility

•  What It Is: ShiftSwap

•  Why It Matters + ROI:

Allows employees autonomy and ability to present 
for moments that matter

Accommodates hourly manufacturing workers

Provides predictability in an industry unable to 
provide flexibility

Best Place for Working Parents® | Stories of Success
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•  Policy: Flexibility

•  What It Is: Late Start for 1st Day of School

•  Why It Matters + ROI:

Serves Employees + Community

Provides Flexibility Amidst Firm Schedules 

Low/No Cost for High Sense of Loyalty

Best Place for Working Parents® | Stories of Success
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•  Policy: Dependent Support

•  What It Is: Take-Home Family Meals

•  Why It Matters + ROI:

Eases Stress of Demanding & Conflicting Schedules

Provides Flexibility and Caregiver Autonomy

Low/No Cost for High Sense of Loyalty

Best Place for Working Parents® | Stories of Success

Provides More Quality Time as a Family
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•  Policy: PTO

•  What It Is: Extra 3 Days for On-Site Employees

•  Why It Matters + ROI:

Provides flexibility for positions that cannot be remote

Improves Overall Morale

Loyalty

Best Place for Working Parents® | Stories of Success



What creative supports have you put in place for positions that require onsite 
employees? 

Beyond traditional health insurance and 401(k) plans, what unique or innovative 
benefits have helped attract top talent to your organization?

How do you communicate benefits effectively to ensure employees understand 
and utilize them? What have you found most effective?

B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M

Discussion



How do you work to build flexibility into positions that require onsite employees? 

Beyond traditional health insurance and 401(k) plans, what unique or innovative 
benefits have helped attract top talent to your organization?

How do you communicate benefits effectively to ensure employees understand 
and utilize them? What have you found most effective?
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Share Out
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•  Policy: Parental Leave

•  What It Is: Ramp On – Ramp Off

•  Why It Matters + ROI:

Lower Turnover than National Average

Positive Work Culture

Best Place for Working Parents® | Stories of Success

Employee Engagement (Top 5% for Manufacturing)
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•  Policy: Dependent Care

•  What It Is: Your Tomorrow Education Benefit

•  Why It Matters + ROI:

Student Employees 60% Less Likely to Leave

Students 3.3x More Likely to be Promoted

All Employees: 88% More Likely to Stay if At Least One
Dependent Enrolled in the Program

Best Place for Working Parents® | Stories of Success
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•  Policy: Child Care

•  What It Is: Summer Camp Sign-Up

•  Why It Matters + ROI:

Allows employees’ kids to enroll when camp opens, 
securing scare summer camp seats for summer

PTO to sign-up kids for Summer Camp

Reliable summer workforce

Best Place for Working Parents® | Stories of Success



Best Place for Working Parents® | Stories of Success

B E S T P L A C E 4 W O R K I N G P A R E N T S . C O M

•  Policy: Mental Health Benefits

•  What It Is: MeQuilibrium, Spring, Healthy Money

•  Why It Matters + ROI:

Culture Shift Starting with Leaders

10,000 Employees – World Mental Health Day

15% Engagement in Spring

Millions of Dollars Saved in Avoided Medical Costs,
Engagement, Attraction & Retention
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•  Policy: Nursing Benefits

•  What It Is: Zen Room

•  Why It Matters + ROI:

Over 35% of Employees Stay for 5+ Years

Cost: Less than $400

Higher Employee Satisfaction Rates than Competitors

Best Place for Working Parents® | Stories of Success
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•  Policy: Best Place Designation

•  What It Is: ”Hire to Retire”

•  Why It Matters + ROI:

Zero to Five Child Care Grant for MT Employees

Flexibility 

Increase in Employee Engagement + Retention

Best Place for Working Parents® | Stories of Success

100% Paid Health Insurance Premiums (& Pickleball!) 



Join the Best Place for Working Parents® Network of Leaders
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Scan the code to take the 3-minute self-assessment today!

Completely Confidential

Free for All Montana Businesses

Instantaneous Designation Results

Dynamic Dashboard Compares Your
Company to Others of Like Size & Industry



THANK YOU!
Please feel free to reach out with any questions:
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Sara Redington
The Best Place for Working Parents®

Co-Founder
C |  615.545.5377

sredington@milesfdn.org
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